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1. The Activities u£ the career Service Cowalitee here ah<*fc« are 
««9’iXemmtal Us those orotrioasly reported in Tib A of the Ceaeiitt* « *» 

Pn-tmftB Repoct. dated 22 .tent* ry lj52. 

2, tfeitar Reid Wolf, r gouty Erector {/idninistretion), senate 

Chatrasni of the oetaittee when Use resignation of £ 1 25X9A2 


April, 


] 

formerly Assistant Director for personnel, 'became effect? a la 


3* ? 4r* yitermBi Kent, Assistant Director for Office of Itetdeeal 

i ms ■ m d* to centime as an active swaber of the &N«lttee 
and his place m® taken in late Jmsmry by tr. Kingnan Douglass,. i solstett 
fUreetor for office of Current Intellifteice. 

b. Aiaor»; the aaay peraoiis with * ium the t g-anittee conferrac-, or 


OMSdttee either m a witting or unwitting basis. The mmtftn I eoretaiy 
of the Committee took part in a confewtce of the Am e ri can snaAc««nfc 
Association on ;s»eative Inventory and tievolopsaenst. 

5. The six erking Creeps, SRlfCTIhH CRITERIA, Mi ' -M , 

cARCfR Tnnmss, ex$ mim and fsmniS, whose core- 

poaition and aerlgnoent* were detailed. in the committee's Progreat Report 
of 22 January have completed their 3tnd5.es and. taad© their final vt carte. 
Two additional ) or king ftreup# were set op as follow® am have alar .'wde 
their final reports* 


a. Vnrfcing Croup on pmsim Distort-: ■ 'if nc(Btt*« 


problem* 


To reeo*. :«nd how, within the framework of the 
Career Service -toards, the evaluation and appraisal "of an* 
employe® oars he integrated with the dtotasminatian of a 
drvelopmsot program for that employes} ts refine, ir 
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greater detail, the responsibilities an, proaedurts to 
be used by t be CIA Career Sendee Board and the /TfllcJ 
Career Service Boards, ** - 


b, VJerfcing Group on HD» 0 ft AWAKSSi 




*® reocawend an Honor Awards Progrwa with oeasjuter- 
ati<si fori a) seoerstion of the Honor Awards ,'rografi 
free the Incentive and Sf.fi deney Awards jfeaer&ief 
b ) proposed CIA Regulation^ 1 ' 


tiens of 

JL ,S . 


dated 12 -'arch 19 


recos iissendti"* 25X1 A 
I d) reeaaseada- 


tions of tn© WofldSg Group on Career Benefits Special 
report, dated 10 April 1952; e) current grsetie m and 
policies of U, 5m Government Agenda*; f) design, f onset 
and procsctrsj and g) wiwthrr legislation is required or 
desirable* 


f * Of the Agency have takes an active 

m i X * 1 Caanot **• 8aid th&t persona e * w*m« 
ugr *r eftt w,:1 7 detail of the Program, the de rvti of 
^'▼*U*d and the spirit of cooperation that was evinced in 

15?** 1 * pUn **“ *"*■««* oi' the Age^y as a 
*»le would sugar well for the success of the Program, 


7*- iestlags of the Conestttce and its lurking 
minute* and records ire amilshle ere aa follows * 


"roups for which aas-mcia. 


Career Service committee 
working Croup on* 

Selection criteria 
Etapiioym Rating 
Career F nef its 
Trainee* 

^tension Training 

notation 

rWrsennei Fievelop'fsent 
flrogra® 

Honor Awards 
Special llsctlisge 


Sept, 1951 - June 1952 

26 

Oct. 1951 - Jan. 1952 

13 

Oct, 1951 - Jan, 1952 

17 

Oct, 1951 » Apr, 1952 

20 

Oct, 195L - Apr, 1952 

18 

oct. 1951 - Jan. 1952 

12 

Oct. 1951 - Apr, 1952 

16 

Jan. 2952 - Apr. 1952 

10 

itty 1952 - Juki. 1952 

3 


3 


Total ■■eettn&s 

- 2 - 
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